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RESIDENTIAL 
CARPENTRY 

APPRENTICESHIP 
PROGRAM 

W H A T  I S  
A P P R E N T I C E S H I P  

 

A pprenticeship, in simplest terms, is 
training in occupations that require 

a wide and diverse range of skills and 
knowledge, as well as maturity and 
independence of judgment.  It involves 
planned, day-by-day training on the job 
and experience under proper 
supervision.  Annually there are nearly 
one-half million registered apprentices 
in training in American industry.  
Management, labor, and government 
work together to promote apprenticeship 
and to develop sound standards of 
practice. 

A pprenticeship is a combination of 
on-the-job training and related 

instruction in which paid employees 
learn the practical and theoretical 
aspects of a highly skilled occupation.  
During their apprenticeships, 
apprentices work for actual employers 
under skilled workers known as journey 
persons.  Apprentice wages are paid on 
a predetermined schedule that 
progressively increases during the term 
of apprenticeship. 

F or young persons just starting out in 
the world of work, apprenticeship 

has important advantages.  It offers an 
efficient way to learn skills.  Apprentices 
earn as they learn.  When 
apprenticeship is completed, the 
apprentice is assured of a secure future 
and a good standard of living. 

T he apprenticeship system has 
grown up with America. Like 

America, it is still growing and changing.  
Today it is clear that this method for 
teaching and learning skills remains one 
of the best ways of training skilled craft 
workers. Sp
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Spokane Home Builders Association 
Apprenticeship and Training 



All applicants must meet these minimum 
qualifications: 

♦ Have a high school/college diploma or GED 

♦ Be at least 18 years of age 

♦ Furnish copy of Social Security Card 

♦ Furnish copy of Driver License 

♦ Veterans—Provide copy of DD-214 

♦ Must have dependable transportation 

♦ Must be physically able to perform the work 
of the trade 

Applicants who possess prior experience and 
knowledge of the trade will be evaluated by the 
Apprenticeship Committee and granted credit based 
upon their level of skill and expertise in the craft. 

T he term of apprenticeship is 8,000 
hours of on-the-job work experience and 

the apprentice is required to attend 144 
hours minimum per year 
of related supplemental 
instruction.  Training 
classes are held each 
Wednesday evening from 
6:00 p.m. to 9:50 p.m. 
and one Saturday per 

month from 8:00 a.m. to 12:00 p.m. between 
the months of September and May (20-hours 
per month). A Certificate of Completion will be 
issued by the Washington State 
Apprenticeship and Training Council as well 
as the National Association of Home Builders 
and the Spokane Home Builders Association. 

A pprenticeship opportunities in this 
program are based upon the needs of 

the industry as projected from reliable trends.  
Applications are available on a year round 
basis , Monday through Friday, from 9:00 
a.m. to 4:00 p.m. to all interested individuals. 

T he Spokane Home Builders Association 
‘Residential Carpentry’ Apprenticeship 

and Training program has been registered 
with the Department of Labor & Industries 
and Washington State Apprenticeship and 
Training Council, since January 19, 1980, 
and follows all State and Federal 
regulations. 

A ll criteria for 
apprenticeship 

has been developed 
by Spokane Home 
Builders 
Apprenticeship and 
Training program to 
develop skill, 
knowledge, and 
craftsmanship.  The training program 
establishes and maintains high standards of 
practice and workmanship in carpentry to 
promote uniformity of practice and provides 
comprehensive and varied training in all 
facets of the craft over the period of 
apprenticeship. 

T he Apprenticeship and Training 
Committee carefully select participants 

who demonstrate aptitude, attitude, and 
commitment.  We train individuals to meet 
the diversified and unique needs of the 
residential construction industry. 

We are devoted to providing the industry 
with quality apprentices who are ready to 
work and have a desire to learn the building 
trade from an experienced contractor.   

Women and Minorities are Encouraged to Apply 

All applicants and apprentices are treated throughout the 
recruitment, selection, employment and training process without 
discrimination because of race, religion, color , sex or national origin. 

Who We Are! N A T U R E  O F  T H E  W O R K  

R esidential Carpenters in this program build 
homes and buildings from the ground up.  

Using both hand and power tools, carpenters 
build and maintain structures ranging from rough 
scaffolds and concrete forms to buildings and 
woodwork that requires exact finish work. 

C arpenters erect the wood framework for 
buildings, install window frames, apply 

exterior siding, and install moldings, cabinets, 
doors and finish hardware. 

T his type of work involves a lot of standing, 
climbing, lifting, stretching, carrying, and 

squatting as well as working in awkward positions.  
Approximately 70 percent of the work is done 
outdoors and in all kinds of weather.  Locations 
and job sites generally change several times 
during the year and carpenters risk injury from 
falls, sharp tools and power equipment, although 
safety is a number-one concern in avoiding 
accidents.  Carpenters will also find that they will 
sometimes be required to work at heights on 
elevated platforms.  The work can be physically 
and mentally demanding or challenging. 

Pre-application classes and training tips include general math skills, 
algebra, geometry, blueprint reading, drafting, and woodshop. 

Experience indicates that apprentices are more motivated, learn their jobs faster, attain craft worker status sooner and are more likely to become supervisors than workers trained in other ways. 

Why Hire or Be an Apprentice? 

What are the Qualifications? 

SHBA is a leader in training and supplying quali-
fied employees to all phases of construction.  We 
strive to provide ongoing educational programs 
to assist the construction industry.  

Labor makes up over 50 percent of the cost of 
building a house; therefore, it is essential that 
your people contribute to your profitability. Our 
commitment to you is to effectively aid you in this 
important area. 


